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Volume 16, Issue 4 – October 2015

Concordia University, Saint Paul

The Faculty Bulletin can be accessed directly from the Academic Affairs web page:
http://concordia.csp.edu/academicaffairs/Faculty_bulletin/index.html. You may also access it by going to
the Faculty/Staff Portal and clicking on “Academic Affairs”, and then clicking on “Faculty Bulletin”. The
bulletin emphasizes faculty policy and business issues, upcoming events, professional development
opportunities, and deadlines. News items for faculty and the rest of the Concordia community are
publicized on the CSP portal and web site. Articles for publication in the Faculty Bulletin must be
submitted via email to haeg@csp.edu at least 5 working days prior to publication. The submission deadline
for articles in the next issue is Friday, October 23, 2015.

God’s Gifts: Our Faculty
In my October report to our Board of Regents, I wrote the following:
Concordia faculty have long demonstrated a desire to serve diverse populations of students and to
understand their worldviews. I think members of CSP’s faculty are remarkable in the care they
show to students, in their efforts to support student learning and in the connections they develop
with their students. Those strengths provide important foundations for the challenges ahead.
Thank you for using your gifts in service to our students to benefit them and to honor God.
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Each of you should use whatever gift you have received to serve others, as faithful stewards of
God’s grace in its various forms. 1 Peter 4:10

Marilyn Reineck, VPAA
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Theme for the 2015 - 2016 Academic Year

“We are God’s Workmanship”
For we are his workmanship, created in Christ Jesus for good works, which
God prepared beforehand, that we should walk in them. Ephesians 2:10 (ESV)

2015 - 2016 Book of the Year
Half the Sky
Turning Oppression Into Opportunity For Women Worldwide
by Nicholas D. Kristof and Sheryl WuDunn

“In the nineteenth century, the central moral challenge was
slavery. In the twentieth century, it was the battle against
totalitarianism. We believe that in this century the paramount
moral challenge will be the struggle for gender equality around
the world.”
― Nicholas D. Kristof, Half the Sky: Turning Oppression into
Opportunity for Women Worldwide

Chapel Schedule
Mon., Wed., Fri. 10:30 am
Tues. and Thurs. 11:20 am
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Calendar of Events
October 5, Monday
October 7, Wednesday
October 8-11, Thursday–Sunday
October 12, Monday
October 14, Wednesday

November 16-19, Monday- Thursday
November 20, Friday
November 23-November 29, Mon–Sun
November 30, Monday

LDA Award Presented to James Seemann, Chapel
Convocation, 10:30 am BEC
Fall break
Classes resume
Midterm/end of first half semester courses
– Deadline for requesting a P-N
Second half semester courses begin
Bartling Lecture with Dr. Sara Evans, 10:30 am BEC
Faculty Roundtable: Confronting Plagiarism 3:30 LTC214
Last day to add or drop a second half semester course
without record
Human Trafficking Awareness Week
Nefarious: Merchant of Souls, Free Movie, 11 am BEC
Last day to withdraw from full semester course (W)
Nefarious, Merchant of Souls, Free Movie, 7:15 pm
Underground
Registration for spring semester
Last day to withdraw from second half semester course (W)
Thanksgiving break
Classes Resume

December 2, Friday
December 11, Friday
December 14–17, Monday–Thursday
December 18, Friday
December 21, 2015 –January 10, 2016

Freedom Market (Shop for gifts and help others) BEC
Classes end
Fall semester finals
Residence hall move out day
Semester break

January 11, 2016, Monday

Classes begin

October 19, Monday
October 21, Wednesday
October 23, Friday
October 26 – 30, Monday – Friday
October 28, Wednesday
November 4, Wednesday

Academic Cabinet Meeting Minutes
The Academic Cabinet meeting minutes for Tuesday, August 11, Monday, September 14 and
Monday, October 5 can be found at the end of this faculty bulletin. Members of the Academic
Cabinet are the four college deans, the VPAA, the Sr. VP and the Chair of Faculty Senate.

Installation of LCMS Faculty
The Concordia community is cordially invited to the installation service on Friday, October 16 at
4:30 pm for the LCMS commissioned and ordained ministers of religion who have joined the
CSP faculty this academic year: Dr. Marilyn Reineck, Vice President for Academic Affairs;
Dr. Matthew Buns, Assistant Professor of Kinesiology; the Reverend Mark Koschmann,
Instructor of Theology and Missiology; DCE Heath Lewis, Instructor of Christian Education.
At the service, which will take place in Graebner Memorial Chapel, President Ries will preach,
Christus Chorus will sing, and the Reverend Dr. Dean Nadasdy, President of the Minnesota
South District of the LCMS, will preside at the rite of installation. All are invited to a reception
welcoming the newly-installed faculty immediately after the service in the BEC.
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Human Trafficking Awareness Week – October 26 – 30, 2015
The Book of the Year committee has arranged a number of displays and events to increase
awareness of human trafficking during the week of Monday, October 26 through Friday, October
30. Here are some of the opportunities for students, staff and faculty to learn more:
1. Learn about trafficking around the world:
Look around campus for silhouettes that contain true stories of human trafficking victims from
around the world; and stop by the tunnel table to learn some statistics about human trafficking.
2. Stand Against Trafficking:
Stop at the tunnel table across from the Call Center between 10:00 am and 1:00 pm to sign your
name on a footprint that says you stand against human trafficking.
3. Attend a FREE MOVIE showing of Nefarious: Merchant of Souls in the BEC on
Wednesday, Oct. 28 at 11:00 am AND in the Undgerground on Wednesday, Nov. 4 at 7:30 pm
Nefarious: Merchant of Souls a hard-hitting documentary that exposes the disturbing trends of
modern day sex slavery. Nefarious provides an in-depth look at the human trafficking industry,
showing where slaves are sold (often in developed, affluent countries), where they work, and
where they are confined. With footage shot in over nineteen different countries, Nefarious
exposes the nightmare of sex slavery as experienced by hundreds of thousands daily, through the
eyes of both the enslaved and their traffickers. Nefarious features expert analysis from
international humanitarian leaders, and captures the gripping and triumphant testimonies of
survivors in order to galvanize hope and vision.
Warning: Content of this movie may be disturbing to viewers.
4. Do Something:
Donate lotions and perfumes to support women at Breaking Free, a Minnesota based non-profit
organization formed to serve those affected by human trafficking.

Accreditation Updates: Academic Program Review
Watch for a faculty survey coming out in early November! Please respond with your input!
One of the five criteria of accreditation by the Higher Learning Commission (HLC), Criterion
Four, focuses on our academic evaluation processes. A core component of that criterion is: “The
institution maintains a practice of regular program reviews.” Because Concordia does not
currently have an institution-wide, systematic, and regular practice of program reviews, we will
need to put such a process in place before our accreditation site visit in 2017-18.
A new, additional requirement for our relationship with HLC is the completion of some
significant institutional project, called a “Quality Initiative,” once during the 10-year review
cycle. Concordia has proposed, as its Quality Initiative for the current review cycle, that it
develop a systematic academic program review process. By designing this project, we will have
4
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completed a Quality Initiative and addressed our need for a well-designed, integrated program
evaluation process. (Pretty slick, huh?)
One of the documents attached, “Institutional Program Review-QI Plan,” is an outline of the
proposed plan for developing a program review process. Please note that it includes input from
faculty in the form of a survey. Although we probably won’t hit the target date of completing the
survey by November 1, we do expect the survey will be emailed to you in early November with
an eye to completion by mid-November. Please complete the survey in order to have your input
included.
The second document attached, “Open Pathway 2017-18 Visits,” shows our timeline for
reaffirmation of accreditation, with our site visit coming up in 2017-18. Note that the Quality
Initiative is an activity separate from the self-study assurance process, and that it is required
during each 10-year cycle.

Institutional Program Review, Annual and Comprehensive
(Proposed for Quality Initiative)
Primary Activities and Timeline for Implementation
Year One: 2015-16
 Develop the Comprehensive Program Review criteria, process, and timeline with input from
stakeholders.
 Begin Comprehensive Program Review Cycle: Selected academic programs/departments
(one-third of all) undertake the newly developed Comprehensive Program Review.
 Complete program/department Annual Reviews using assessment data, departmental goals,
and institutional data in departments not completing a Comprehensive Program Review.
Year Two: 2016-17
 Continue Comprehensive Program Review Cycle: Another one-third of academic
programs/departments undertake the Comprehensive Program Review Cycle.
 Complete program/department Annual Reviews using assessment data, departmental goals,
and institutional data in departments not completing a Comprehensive Program Review.
 Quality Initiative Report Filed by August 15, 2017
Year Three: 2017-18
 Continue Comprehensive Program Review Cycle: Another one-third of academic
programs/departments undertake the Comprehensive Program Review Cycle.
 Complete program/department Annual Reviews using assessment data, departmental goals,
and institutional data in departments not completing a Comprehensive Program Review.
 Higher Learning Commission Accreditation Site Visit (dates to be determined)

Primary Project Activities

Persons Involved

Timelines

Program Review Structure Development:

Executive leadership,
deans, and faculty leaders

Target completion:
October 1, 2015

a) Determine the criteria of common program review
processes, both an Annual Review and cyclical
Comprehensive Program Review, to be used across
academic units. Use resources from the literature in
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program evaluation and review. Include criteria that
address current institutional needs.
b) Develop the process to be used, including feedback,
action steps, and sharing and use of results.
c) Establish a time cycle for Comprehensive Program
Reviews that includes variation for new programs and
incorporates professional accreditation schedules.
Faculty Input Survey: Gather faculty input on
academic quality measures, program review process,
and training/professional development needs.

All faculty

Target completion:
November 1, 2015

Program Review Structure Modification:

Executive leadership,
deans, and faculty leaders

Target completion:
December 1, 2015

Professional Development Workshop: Prepare faculty
for the strategic thinking called for in the
Comprehensive Program Review.

All faculty

Target completion:
February 2016

Faculty Training: Faculty learn to use the technology
and databases available for outcome analysis.

Academic department
leadership

Target completion:
March 2016

Comprehensive Program Review – Begin the Cycle:
Selected “pioneer” departments conduct a
Comprehensive Program Review using the new
structure and process.

Selected programs/
departments

Target completion:
August 15, 2016

Institutional Data: Provide programs/ departments with
the institutional data needed to address Annual Review
or Comprehensive Program Review criteria

Institutional Research;
Academic Computing;
Office of Academic
Affairs

Target completion: May
31, 2016

Annual Review: Academic programs/ departments not
conducting a Comprehensive Program Review
complete an Annual Review, including analysis of
assessment data, retention/graduation rates,
enrollments, course non-completion rates, credits
generated, or similar criteria. In addition, in subsequent
years, departments will report on their progress toward
previous improvement goals and show how data was
used to make improvements.

Programs/ departments

Target completion: June
30, 2016

Faculty Set Goals for Improvements and Make
Resource Requests:

Department chair and
member faculty.

Summer 2016

Colleges and academic
departments; executive
leadership and deans;
Board of Regents
Academic Subcommittee.

Fall 2016

Make revisions to the Comprehensive Program Review
criteria and process based on input from faculty survey.

Based on results of assessment of student learning and
program review benchmarking data, external review,
and resource analysis, faculty will set department goals
for program improvement tied to budgeting and
resource requests.
Dissemination of Results: Comprehensive Program
Review results will be shared with various campus
constituents and feedback solicited from these groups.
Constituents and methods of distribution will be
determined as part of the program review development
process at the start of the Quality Initiative project.
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Review and Modification of the Process: Gather input
on how the review process worked for participants
(e.g., survey individuals, debrief groups, etc.) and
make modifications as warranted.

Colleges and academic
departments; executive
leadership and deans

Fall 2016

Use of Results: Bring Comprehensive Program Review
and Annual Review actions plans and
recommendations into the strategic planning process
and the development of the next strategic plan.

President and Strategic
Planning Council*

Begin Fall 2016

Evaluation of the Quality Initiative: The Quality
Initiative Report for HLC will be the first step in
evaluating how well Concordia University met its
goals for establishing an institution-wide program
review process.

Executive leadership,
deans, and faculty leaders

Quality Initiative Report
Filed by August 2017

Evaluation of the Program Review Process: The
Assurance Argument for HLC reaffirmation of
accreditation will be the next step in evaluating
Concordia University’s institution-wide program
review process, and how well it meets HLC Criterion
Four.

Criterion Four Team;
executive leadership,
deans, and faculty leaders;
HLC Peer Reviewers

Assurance Argument
Submitted Fall 2017

Review and Modification of the Process: Gather input
on how the review process worked for participants
(e.g., survey individuals, debrief groups, etc.) and
make modifications as warranted.

Colleges and academic
departments; executive
leadership and deans

Fall 2017

Target Completion: June
2017

The project will use the following process for evaluating progress toward goals:
Goals

Met

Not Met:
Notes and
follow-up

Frequency of
review

Responsible
Parties

Citations and resource list for the initial
planning of the program review process
developed. In subsequent cycles, this stage will
include improvements to the process based on
surveys, other reviewer input, and HLC input
through the QI Report response.
Surveys (individual written and/or focus
groups) of participants in either the Annual
Review or the Comprehensive Program Review
conducted.

Semi-annually the
first year; annually
in subsequent
years.

Assoc. VP for
Assessment/
Accreditation and
Academic
Cabinet

Semi-annually
during the course
of the Quality
Initiative project.

Assoc. VP for
Assessment/
Accreditation

Dean feedback to programs/departments on
their submitted reports provided.

Annually

Academic
Cabinet

Academic Cabinet analysis of the first year
Annual Reviews and Comprehensive Program
Reviews conducted by programs/departments
as recorded in meeting minutes.
Evaluations from the faculty development
workshop on innovation collected and
analyzed. Subsequent years may include
workshops on other topics relevant to program
review.

Annually

Academic
Cabinet

After each
workshop

Assoc. VP for
Assessment/
Accreditation,
Academic
Cabinet, and
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Faculty
Development
Committee
Evaluation of the program review process and
outcomes by the Executive Leadership Team
and BOR academic subcommittee.

Annually during
the course of the
Quality Initiative
project;
subsequently every
three years.

Coordinated by
Assoc. VP for
Assessment/
Accreditation

Review of the Strategic Planning Council
proceedings.

Annually

Assoc. VP for
Assessment/
Accreditation and
Strategic
Planning Council

The Quality Initiative Report and HLC
response.

2017

Assoc. VP for
Assessment/
Accreditation and
Academic
Cabinet

2017 and
subsequent HLC
review years

Assoc. VP for
Assessment/
Accreditation and
Self-Study
Steering
Committee

The University’s Assurance Argument for
Criterion Four and the Site Visit (2017-18).
The success of the new program review process
will also be addressed in the Year 4 Assurance
Review and subsequent reaffirmation visits.
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FACULTY SCHOLARSHIP AND SERVICE
Concordia University, St. Paul professor of Economics Dr. Bruce Corrie was the featured
presenter at the University of Minnesota-Rochester’s Professional Speaker Series on September 8.
Dr. Corrie was interviewed by Rochester’s Fox 47 prior to his presentation titled “What if we
viewed immigrants differently?”
Dr. Corrie, who also serves as CSP’s Associate Vice President for University Relations and
International Programs, is a recognized expert on the economic contributions of immigrants and
minorities.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Dr. Kim Flottemesch, Communication Studies faculty member, has been appointed to the
editorial board for the Academy Educational Leadership Journal published through Allied
Academies.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Rev. Mark Koschmann, Concordia University, St. Paul Religion and Theology faculty member,
is a plenary speaker at the upcoming Stand Firm in the City conference hosted by the Lutheran
Church-Missouri Synod (LCMS) at Concordia Theological Seminary in Fort Wayne, Ind., Oct.
12-14, 2015. The conference is designed to train clergy and lay leaders in urban ministry and
community outreach.
Recent unrest in cities like Ferguson, Mo. and Baltimore exposed the challenges facing urban
neighborhoods, acknowledged the Rev. Steven Schave, director of LCMS Urban & Inner-City
Mission. “Poverty, crime, hopelessness and turmoil seem to be running rampant when we watch
the nightly news. And a common thread includes the need for strong communities and families,
quality education and health care, jobs, trust and reconciliation. But what is most-needed is the
Gospel.”
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Music Department Chair Dr. David Mennicke has been selected the American Choral Directors
Association (ACDA) of Minnesota 2015 Choral Director of the Year. The award is given to one
person each year from the 1,000-member organization and will be presented to Mennicke during
the ACDA of Minnesota’s state conference in November.
Established in 1988, the Minnesota Choral Director of the Year award is presented to an ACDAMN member with at least 11 years of choral conducting experience in Minnesota who promotes
choral music in the community and has provided significant and long-standing contributions to
the profession.
Dr. Mennicke, who has been director of choral studies at Concordia since 1989, received the
ACDA of Minnesota’s Outstanding Young Choral Director award in 1992, the Creative
Programming Award in 1996, and the F. Melius World Choral Symposium grant in 2014.
In addition, Dr. Mennicke’s arrangement of “Down in the River to Pray” will be performed at
St. Paul’s Cathedral in London at the annual National Seafarers Service on October 14, 2015.
The service, which began in 1905, is sponsored by Queen Elizabeth, and has been a sold out
ticketed event since 1977. Dr. Mennicke’s arrangement of the American folk tune was
published by Morningstar Music Publishers in St. Louis.
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~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Erv Weinkauf, faculty member and chair of the MA Criminal Justice program, co-authored an
article titled Subpoenas: An Introduction for Mental Health Professionals with CSP adunct
faculty members Jerrod Brown and Judge Anthony Wartnik, as well as with Judge Rodenberg
and Attorney Miles Camp, who are members of CSP’s Forensic Mental Health Advisory Board.
article-subpoenas
an intro for mental health professionals final version.pdf

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
CSP Forensic Mental Health adjuncts, Jerrod Brown, Judge Anthony Wartnik and Sarah
Herrick co-authored a chapter titled, Evolution of the Diagnosis of Fetal Alcohol Spectrum
Disorder form DSM-IV-TR to DSM-5: The Judicial System in the United States - Time for a
Paradigm Shift! Their chapter is part of a book titled “Fetal Alcohol Spectrum Disorders in
Adults: Ethical and Legal Perspectives. An Overview on FASD for Professionals” published by
Springer Publications.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
The September 15 issue of the Hmong Times includes an article by reporter Amy Doen titled,
The History of the Hmong Immigration to the U.S. The article includes an interview with Lionel
Rosenblatt and a description of an August event titled, The History behind the Hmong Refugee
Exodus, which was coordinated by History department faculty member and Director of the
Center for Hmong Studies, Lee Pao Xiong.
To read the full article, go to:
http://www.hmongtimes.com/main.asp?SectionID=31&SubSectionID=190&ArticleID=5540

Jim Seemann Received Diakonia en Christo Award on Monday, October 5
Emeriti faculty Jim Seemann is this year’s recipient of the Diakonia en Christo Award (Service
in Christ Award) given by the Lutheran Deaconess Association (Valparaiso, IN) for his decades
of volunteer work in prison ministry. Through this award the Lutheran Deaconess Association
(LDA) seeks to thank God for the varieties of diaconal service by celebrating the lives and
ministries of Lutheran lay people who in following Christ reach out in care and compassion to
the hurting world. A presentation of the award by the LDA took place during chapel on
Monday, October 5, 2015.

Dr. Sara Evans to Deliver 2015 Bartling Lecture on Wednesday, October 21
The CSP History-Political Science department is proud to announce that Dr. Sara M. Evans,
from the University of Minnesota, will be its 2015 Bartling Lecture Series speaker. Dr. Evans is
one of the most prominent historians in the country today. As a leading scholar of feminist
studies, she is attributed with creating the field of women's history. Through her efforts, she
helped to establish the University of Minnesota as a major center for women's history and
11
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women's studies. Dr. Evans has authored seven books, one of which, Born for Liberty, has been
published in nine languages. Her first book, Personal Politics, is still considered a classic in the
field after 25 years. She has received a number of awards at UM including being named a
Regent’s Professor and a McKnight Humanities Scholar. Dr. Evans earned her PhD at the
University of North Carolina.
The Bartling History Lecture Series was successfully launched in 2011 with an inspiring speech
by Dr. Fred Bartling himself who recounted his experiences as a pastor in the Deep South during
the early days of the Civil Rights era and the impact it had on his life. The lecture series honors
the former Concordia professor, who retired in 2010 after 50 years of service to CSP.
The 2015 Bartling Lecture is scheduled for Wednesday, October 21 from 10:30-11:25 in the
BEC. Please encourage your students to attend!

Fall Faculty Workshop Series: Engaging International Students
Faculty Roundtable: Session 2
Date: October 23
Time: 3:30- 4:30 pm
Location: LTC 214
CONFRONTING PLAGIARISM
Explaining plagiarism and addressing it in the classroom can be challenging. At this
session, we will discuss ways to best address this topic and share resources available to
students who continuously struggle with understanding plagiarism.
Faculty Roundtable: Session 3
Date: December 9
Time: 10:55 – noon
Location: LTC 214
GRADE NEGOTIATIONS
Discussion at this session will center on grade negotiations. Come prepared to engage
with your colleagues and discuss tried and true practices to address this challenge. ISS
staff will facilitate and provide updates on best practices and other helpful information
i.e. current trends, and ideas on protocol to decrease frequencies of negotiations.

Fourth Annual Reformation Heritage Lecture: November 12, 2015 at 7:00 pm
Dr. Mary Jane Haemig, professor of church history at Luther Seminary (St. Paul, MN) will
present the Reformation Heritage Lecture this fall to the CSP community. Dr. Haemig has been
on the faculty at Luther Seminary since 1999 and is a specialist in Reformation studies,
particularly the study of the Lutheran Reformation. Her interests include preaching, catechesis,
and prayer in that period. The topic for her lecture is Luther and prayer. The Fourth Annual
Reformation Heritage Lecture will take place on Thursday, November 12, 2015 at 7:00 pm, in
the Graebner Memorial Chapel.
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Faculty Development Grants are available from the Quasi-Endowment Fund
Faculty Development Grants are available from the Quasi-Endowment Fund to provide faculty
with financial assistance for scholarly activity. Grants are administered by the Faculty
Development Committee, working with Joel Schuessler (Director of Faculty Scholarship Center)
and serving in an advisory role to the Vice President of Academic Affairs (VPAA). Applications
are accepted twice each year – by Sunday, October 18, 2015 at 11:59 pm and by Sunday, April
3, 2016, 11:59 pm
Applications must be submitted to Joel Schuessler (schuessler@csp.edu or nozo@csp.edu),
cc: Kathy Haeg (haeg@csp.edu) by midnight on the due dates. See Faculty Development Grant
Guidelines and Samples for further information. Note that all full-time faculty of CSP are
eligible for this program.
The quasi-endowment for Faculty Development has a current balance of more than
$350,000. Through the end of June, 2015, the amount available exceeds $40,000 due to recent
year’s market gains.
The goal of the faculty development grant program is to provide our faculty with financial
assistance for their scholarly activity; professional development of faculty is a strategic priority
for the University. To be eligible, the project should lead to a deeper and broader understanding
of one’s discipline, or to an understanding of a new discipline or subject area.
If you have any questions, please feel free to contact Joel Schuessler or any of the Faculty
Development Committee members.
Faculty Development Committee members for 2015-16
David Woodard (Chair), rep College of Arts & Letters, woodard@csp.edu
Kim Craig, at-large rep, craig@csp.edu
Mary Ann Yang (secretary), rep College of Education & Science, myang2@csp.edu
Steve Manderscheid, rep College of Business & Org Leadership, manderscheid@csp.edu
Katie Fischer (co-chair), rep College of Education & Science, laviolette@csp.edu
Joel Nozomu Schuessler, Director Faculty Scholarship Center nozo@csp.edu
Suggestions for the committee? Questions? E-mail your college rep, or the committee chair.
Faculty Development Survey Results
During the Fall Faculty Workshop, the Faculty Development Committee surveyed the faculty
about their development interests. The results of that data are shown below. Data is being used
to help us offer regularly scheduled brief workshops (30 minutes, schedule included). We hope
the data, workshops, and dialogue may lead to the need for a Concordia Learning Community
(CLC). Please share your ideas with a Faculty Development Committee member.
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Top 10 Topics (in order of votes)
1
2
3
4
5
6
7
8
9
10

Research/Scholarship
Student Under-preparedness
Google doc training
Flipped Learning Experience
Beyond Blackboard Basics
Methods to improve student writing in course
International Students
Student Engagement Strategies
Role of Faculty Advisors/Mentors/Retention Strats
Supporting and Evaluating Adjunct Faculty

14
14
14
13
13
12
12
12
11
11

2015 – 2016 Convocation Schedule
Please Bookmark http://info.csp.edu/convocations for the latest updates.
*** Please save the dates ***

Convocation Theme of the Year
"Lutheran convictions inform our intellectual inquiry and academic pursuits"
Standard Time: 10:30 - 11:25 am (See exceptions below)
Location: The Buenger Education Center (BEC) (unless otherwise noted)
For more information, contact Joel Schuessler, FSC Director

Fall 2015
Oct 21

Annual Bartling Lecture – Dr. Sara Evans
The CSP History-Political Science department is proud to announce that Dr. Sara M.
Evans (University of Minnesota) will be its 2015 Bartling Lecture Series speaker. Dr.
Evans is one of the most prominent historians in the country today. As a leading
scholar of feminist studies, she is attributed with creating the field of women's
history. Through her efforts, she helped to establish the University of Minnesota as a
major center for women's history and women's studies. Dr. Evans has authored seven
books, one of which, Born for Liberty, has been published in nine languages. Her first
book, Personal Politics, is still considered a classic in the field after 25 years. She has
received a number of awards at UM including being named a Regent’s Professor and
a McKnight Humanities Scholar. Dr. Evans earned her PhD at the University of
North Carolina.
The Bartling History Lecture Series was successfully launched in 2011 with an
inspiring speech by Dr. Fred Bartling himself who recounted his experiences as a
pastor in the Deep South during the early days of the Civil Rights era and the impact
it had on his life. The lecture series honors the former Concordia professor, who
retired in 2010 after 50 years of service to CSP.
14
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The 2015 Bartling Lecture is scheduled for Wednesday, October 21 from 10:30-11:25
in the BEC. Please encourage your students to attend!
Nov 4
Nov 18
Dec 2

TBA
International Student Education week
Book of the Year, Half the Sky: Human Trafficking

Spring 2016
Feb 3
Feb 17
Mar 2 Book of the Year – Women’s History Month
Mar 16
April 6 Book of the Year – Women and Education

Concordia Ceramics Invitational I
Kate Maury, Korla Molitor, Todd Shanafelt, Michelle Summers, Chuck Solberg
curated by Keith Williams
September 3 – October 2, 2015, Concordia Gallery
Reception Thursday, October 1, 5:00 pm – 7:00 pm
The field of ceramics is widely varied, with approaches from many different angles, and references from
many unique perspectives. This five person regional invitational exhibition intends to display this
diversity, ranging from highly artistic functional ware, to abstractions of pottery, to purely sculptural
approaches to the medium. Viewers whose expectation is that clay is a traditional craft medium should
prepare to be stretched.

Guinevere Wollmering
September 3 – October 2, 2015, H. Williams Teaching Gallery
Reception Thursday, October 1, 5:00 pm – 7:00 pm
Meredith Wagner
October 15 – November 11, 2015, H. Williams Teaching Gallery
Reception Thursday, October 15, 5:00 pm – 7:00 pm

15

In litteris proficere volo, malo diligere Jesum

Instrumental Ensembles Fall Concert – Concert Band and Chamber Ensemble
Tuesday, October 27, 8:00 pm in the Buetow Music Center Auditorium
Student Recital Hour
Friday, October 30, 3:20 pm in the Buetow Music Center Auditorium

WORKING: The Musical
Adapted by Stephen Schwartz and Nina Faso, from the book by Studs Terkel.

E.M. Pearson Theatre
Thursday – Saturday, October 22, 23, 24, 2015, 7:30 p.m.
Sunday, October 25, 2014, 2 p.m.
Based on Studs Terkel’s best-selling book of interviews with American workers, Working is a
musical exploration of the hopes, dreams, joys and concerns of the average working person.
These are men and women the world so often takes for granted: the schoolteacher, the waitress,
the millworker, the mason, the fireman, the housewife, to name a few.
Nominated for six Tony Awards, this musical classic has been updated for the modern age, but it
remains a highly original look at the American landscape in which the everyday lives of
“common” men and women transcend the trappings of their jobs and reveal their humanity in a
most striking and compelling way.
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Expanded Academic Cabinet Meeting
August 11, 2015
Minutes
Members present: Craig, Hall, Helmstetter, Lamott, Lumpp, Reineck, and Vogel.
1. Marilyn Reineck opened the meeting with a brief devotional reading and prayer.
2. The two presentations concerning the College of Business and Technology and the College of Arts and
Letters were based on a PowerPoint and a written document respectively. The following all too brief
summaries should not be read to the exclusion of the substance of the larger and longer presentations,
both of which can be accessed on GoogleDocs. In other words, much of the material omitted for purposes
of attaining minutes of manageable length was nonetheless a vital part of each presentation.
3. After sharing departmental organization, accomplishments, challenges, and opportunities for the
College of Business and Technology, Kevin Hall looked forward through a discussion of 2015 planning
themes, strategic priorities, and a two-to-three-year vision.
a. The 2015 strategic priorities include:
--aligning programs to meet student and market needs;
--technology initiative, developing new programs and strengthening existing ones;
--aligning outcomes to what employers expect;
--building on a student-centered culture; and,
--collaborating for growth.
b.

The two-year and three-year vision includes:

--growing and vibrant business education programs that meet student and marketplace needs;
--expanding information technology programs through enterprise partnerships; and,
--exceptional student experience in every interaction.
4. David Lumpp’s presentation concerning the College of Arts and Letters was structured around the
questions posed by Dr. Reineck. The “bare bones” of the presentation to the cabinet and subsequently to
the College of Arts and Letters on August 18, 2015 may—for purposes of these minutes alone—be
distilled to the following quantitative items. Moreover, the revised presentation used at the College
meeting of August 18 was based to some extent on the August 11 expanded cabinet discussion. The
August 18 version is now on GoogleDocs.
a. In terms of the past five years:
--Out of 209 traditional graduates in spring 2011, 43 students (20.6%) graduated from the
departments, majors, or programs now in this College; the number is 32 (15.3%) if one
excludes church work students or theology majors.
--Out of 176 traditional graduates in spring 2012, 40 students (22.7%) graduated from
programs of this College; the number is 27 (15.3%) if one excludes church work students
or theology majors.
--Out of 171 traditional graduates in spring 2013, 40 students (23.3%) graduated from
programs of this College; the number is 29 (17.0%) if one excludes church work students
or theology majors.
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--Out of 215 traditional graduates in spring 2014, 45 students (20.1%) graduated from
programs of this College; the number is 38 (17.7%) if one excludes church work students
or theology majors.
--Out of 272 traditional graduates in spring 2015, 60 students (22.1%) graduated from
programs of this College; the number is 45 (16.5%) if one excludes church work students
or theology majors.
Thus, over this five-year period, excluding church work students, out of 1043 traditional
graduates, 171 graduated from this College; or, 16.4% of all CSP traditional graduates.
b. Currently every department and/or program in the College either requires, encourages, or
makes available high-quality internships; and (b) 44% of College graduates plan to further their
education, while the combined traditional percentage is approximately 65%. (K. Vogel, 8-22015)
c. In terms of measurable specifics, by 2017–2018 the College collectively will take the
necessary steps to increase the number of its graduates from its traditional majors and/or
programs by approximately 24 students, excluding church work or theology students, with this
latter group entailing its own distinct set of considerations. While the College already exceeds
current national averages of degrees awarded in the humanities, the number of 24 is derived from
the upper limit of degrees awarded in peak years of data collection (17.2% in 1967, according to
the American Academy of Arts and Sciences) or the upper percentage range of freshman
expressing an interest in the humanities at major, nationally regarded universities (up to 18%).
The 24 additional graduates assumes that Concordia University will reach its target of 1500
traditional students by 2017–2018. In sum, this would mean approximately 70 College graduates
in spring 2018, excluding church work students. (Addendum: Most of the discussion in the
College meeting of August 18 pertained to tactics for reaching these targets.)

Expanded Academic Cabinet Meeting
September 14, 2015
Minutes
Dr. Reineck began the meeting with a brief devotional reading pertaining to God’s “Start Plan,” followed
by an opening prayer.
The minutes of the August 17, 2015 meeting were received and approved.
Most of the meeting was spent on the strategic plan presentations from the College of Education and
Science and the Graduate School.
Don Helmstetter offered the report for the College of Education and Science.
Don began by noting the five-year growth trends (2514 to 4040 overall; 819 to 1663 in graduate
programs; see the PowerPoint slides for further specifics).
Specifically, in 2014–2015 specifically, the college reorganized for greater support and
accountability; new programs were implemented; and additional programs were approved. The
teacher education and family science programs were reaccredited; present programs were
reviewed and revised for relevance and quality, and procedures were reviewed and revised for
greater responsiveness. Partnerships with KTA and Learning House were strengthened.
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Internship experiences were increased and approved; and M.A.-Ed. experiences were
strengthened by implementing a fieldwork and data collection component in all programs.
CES recently implemented the following programs: computer science; a B.A. in Health Care
administration; nursing (RN to B.S. in nursing); an M.S. in orthotics and prosthetics; an online
B.A. in psychology; an M.A. in forensic mental health; various master’s degrees in special
education; an M.A. in educational technology; an Ed.S., and the D.P.T.
The following CES programs were approved in 2014–2015: a B.A. in chemistry; an M.S. in
orthotics and prosthetics; and M.S. in exercise science; a 3+2 M.S. in family science; an M.A.T.,
and an Ed.D.
Among the 2015 challenges are a highly competitive landscape; new HLC regulations; discerning
and proactive consumers; demographics; and various manifestations of cultural skepticism.
The internal challenges are nurturing and maintaining quality control within a rapidly-changing
environment; comprehensive assessment and documentation in all programs; comprehensive,
consistent, and relevant faculty training and development; intentional, ongoing quality adjunct
recruitment, training, and development; the recruitment of quality faculty for emerging programs;
and space constraints for DPT and other growing programs.
The CES two-year and three-year vision entails continued program growth; ongoing and
strengthened partnerships with community colleges and other institutions; the investigation of
competency-based education; the full accreditation of D.P.T. and other programs; the full
establishment of a faculty/student science research program; and the reapproval of all licensure
programs through the Minnesota Board of Teaching EPASS system (spring, 2017).
The specific 2015 plans include the installation of a new CES dean; the development and
approval of such new programs as the 3+2 model with B.A./M.S. in exercise science, nutrition
and dietetics, healthcare informatics; the full and successful implementation of new teacher
education initiatives; the full review of curriculum, instruction, and assessment of student
learning in the department of social and behavioral science; the initiation of additional
partnerships with local community colleges; and a fully-utilized science greenhouse.
The unfolding of the remaining topics was more general, and the interested reader is referred to
the PowerPoint slides themselves.
Michael Walcheski gave the presentation for the Graduate School. His key points were as follows:
The GS student learning outcomes are to (a) synthesize theoretical and research concepts from
multiple perspectives to inform inquiry and practice; (b) to formulate creative responses to
complex issues through critical analysis; and (c) to model ethical and professional behaviors to
guide inquiry and practice in a global and diverse society.
Michael noted the significant growth in the number of graduate students in recent years.
Specifically, the two most significant upswings in the numbers of graduate students occurred in
2007–2008 and in 2010–2011. These two years marked the beginnings of the use of KTA and
Learning House recruitment firms.
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As accomplishments, in general, the GS has worked to build and cultivate a graduate culture (see
the PowerPoint slide for specifics). The GS has celebrated the following recent new program
approvals: the Ed.D., the M.S. in orthotics and prosthetics, the M.B.A. in Cybersecurity, and the
B.A./M.A. 3+2 in Family Science.
Among the 2015 opportunities, the GS aspires to enhance further the graduate culture (see the
PowerPoint slide for specifics). In terms of new program development, the GS aspires to the
following: the expansion of the Ed.D., programs in public health sciences, STEM programs, an
M.F.A. in creative writing; programs in public policy (both an M.A. itself, and likely as tracks in
other programs), and ESL.
The 2015 challenges include both new program development and the possible “sun-setting” of
programs; the empowerment of new faculty and staff; resources and staffing; competition for
students; and developing partnerships.
In 2015, the GS will capitalize on its opportunities by (a) remaining nimble and flexible within
the university and graduate school structures; (b) remaining attentive to market demands; (c)
encouraging and supporting graduate faculty scholarship; developing partnerships; and
positioning programs for a successful HLC self-study and accreditation visit in 2017–2018. The
GS will pursue the strategic plan initiatives by growing graduate enrollment; assuring quality
toward retention; and connecting to career paths and opportunities.
Over the new two to three years, the GS seeks to expand the Ed.D. program; work toward Ph.D.
development and partnerships; enhance the nursing program (MSN /DSN); and develop an M.S.
in biological sciences. The GS will sustain over this period by means of enrollment in new
programs and by “sun-setting” programs that do not meet strategic goals.
As the meeting was concluding, Dr. Reineck briefly reviewed new features of the term and tenure-track
faculty search process. These new features included the following:
At the beginning of the process, the “justification form” needs to be included with the position
request and recruiting form. In all graduate faculty hires, the Dean of the Graduate School is also
an ex-officio member of the search committee. Advertisements also need to appear on the
LCMS-CUS website.
During the selection process, each search committee member is expected to review every
applicant file on the shared drive. Materials for candidates the search committee selects to
interview should be forwarded to the College Dean and the VPAA for screening and approval.
The college dean approves the candidates for interviews before they are brought on campus.
Following the conclusion of the interviews, the search committee meets to determine which
candidate or candidates will be recommended to the Dean and VPAA. The VPAA receives the
written recommendation(s) from the search committee and the Dean, and consults with the
University President (for tenure track positions). The VPAA and College Dean review criteria
for academic rank and details of the offer, including salary. The Senior Vice President is
consulted.
When the results of the background check are received, the Human Resources office notifies the
VPAA who, in turn, shares the information with the college Dean and the search chairperson.
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The offer is made through the VPAA’s office. For tenure track faculty, the offer is made pending
BOR approval.
At the conclusion of the search, search committee notes, rating forms, etc. are given to HR.

Academic Cabinet Meeting
October 5, 2015
Minutes
Present: Helmstetter, LaMott, Luebke, Lumpp, Reineck, and Walcheski.
1. Marilyn Reineck opened the meeting with a devotional reading from Max Lucado.
2. Dr. Reineck and Dr. Luebke led the discussion of the Quality Initiative Proposal.
The Quality Initiative is part of the new Open Pathway, the accreditation process implemented in
2013; but it is separate from the HLC assurance process proper. A Quality Initiative must be
completed by the institution for accreditation, but is not reviewed as part of the site visit process.
The Quality Initiative, on a project chosen by the university, shows HLC that the university is
consistently engaged in the improvement of our academic efforts.
A look at “Mapping the Transition” reviewed the timetable of the Quality Initiative. The Quality
Initiative is required in each 10-year accreditation cycle.
The Concordia University Quality Initiative is Program Review, and Program Review is
explicitly part of the HLC Criteria and is required for reaccreditation (it is one of the core
components of Criterion Four).
With Program Review as the topic of the Quality Initiative, the university has the opportunity to
establish and demonstrate that it has a consistent and ongoing process in place for program
review.
Miriam then went through the attachment, “Institutional Program Review, Annual and
Comprehensive. She reviewed the activities and timeline for year one 2015–2016 (see the
attachment for specifics). An abbreviated annual report is tied to the assessment reports. The
Comprehensive Program Review will include additional responses and data.
An important part of the Quality Initiative on Program Review is to get faculty input on quality
through a forthcoming online survey. To that end, the cabinet discussed the draft of the Program
Review Outline.
With respect to the Program Review Outline draft, there was consensus, based on Kevin’s
suggestion, that something be added pertaining to an analysis of data, so that “C” now reads:
“Analysis of Data, and Resulting Department Goals.” number of specific items were discussed
(e.g., the definition of programs, the possible addition of majors, how one accounts for general
education on the Review, how faculty should be listed, and including a category for adjunct
instructors, etc.), and Miriam tentatively revised the draft accordingly.
3. Near the end of the meeting, Marilyn distributed and introduced briefly the academic catalogue editing
deadlines.

21

In litteris proficere volo, malo diligere Jesum

Audiovisual Problems or Issues
Any audiovisual problems or issues in classrooms or meeting rooms
should be reported immediately to Chad Horrmann at horrmann@csp.edu
or (651) 245-2970 (cell).

LIBRARY Hours
LIBRARY HOURS
Monday – Thursday
Friday
Saturday
Sunday

7:45 am – 11:00 pm
7:45 am – 5:00 pm
10:00 am – 5:00 pm
1:00 pm – 11:00 pm

REFERENCE DESK HOURS
Monday – Thursday
Friday
Saturday
Sunday

10:00 am – 8:00 pm
10:00 am – 5:00 pm
12:00 am – 5:00 pm
4:00 pm – 8:00 pm

IT Help Desk Hours
Monday – Thursday
Friday
Saturday
Sunday

8:00 am – 9:00 pm
8:00 am – 5:00 pm
9:00 am – 3:00 pm
1:00 pm – 9:00 pm
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